
 
 
 

  
 

 

 

At Dulwich College (Singapore) our values, philosophy and objectives guide everything we do and 
how we do it, therefore it is important that parents also appreciate and adhere to these values, 
philosophy and objectives. We place students first in our decision making, and their wellbeing is at 
the heart of what we do. Our values permeate every aspect of school life, and we expect all of our 
community to model and promote our values at all times. At DCSG, a positive and productive school 
environment is integral to providing a healthy place of learning. 
 
All adults including staff, parents, carers and visitors are expected to model the values and behaviour 
we expect of our students. All members of the community are entitled to be treated respectfully, feel 
free and safe from any form of harassment. 

 
All parents, carers and drivers shall abide by the Parents’ Code of Conduct. In the event of any breach, 
the school reserves the right to exclude the offending parent or carer from the College premises, and 
from communication via email or social media. Additionally, the school reserves the right to remove 
the offending parents’ children from the school either temporarily or permanently. 
 
This document outlines the responsibilities of all parents and carers to promote appropriate and 
positive conduct in all dealings with the College, either on or off campus. It includes, but is not 
limited to: 

 

• work in partnership to enhance learning and the environment for students in the 
College; 

• support the College’s policies and procedures for student wellbeing and positive 

behaviour; 

• contribute to a safe, secure and respectful environment; 

• contribute positively to behavioural, academic or support plans for individual students; 

• encourage respectful and responsible behaviour of DCSG students outside of College; 

• appreciate that inappropriate behaviour outside of College can have an 
impact at the College or within the community; 

• respect and comply with reasonable requests or directions from DCSG staff; 

• any concerns or complaints are issued directly to the appropriate member of the 
College Leadership Team, or individual school leadership teams. It is not acceptable 
to lobby support from other parents or the public in pursuit of a private or individual 
concern; 

• not use threatening language or behaviour of any kind; 

• not issue, via email, phone, social media or other platforms, abusive, 
aggressive, defamatory, critical, inflammatory, malicious or threatening 
messages or statements in relation to the College or any staff member; 

• ensure that all communication is measured and reasonable and is directed at the 
issue, not the individual, as well as in a professional manner and location; 

• model respectful and responsible behaviour, as would be expected from all 
members of the school community. 

 
September 2023  

 

 

 

 

 

 

 



 
 
 

  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 


